STUDENT LIFE OFFICE

Application for Student Life Position (Returners)
DIRECTIONS:

· Fill out Section 1 of General Information on your computer.
· Write a cover letter describing your interest in and your qualifications for the position.

· Develop a formal resume to include in the application packet.

· Type out Section 2 of Personal Response in less than 2 pages (single spaced).
· Completed applications are due to Student Life by 5:00 p.m. Friday, March 2, 2012.

· For more information, contact Melissa Virts in Student Life at 620-278-4218 

	1. GENERAL INFORMATION

	Today’s Date:
	Office Use Only

Cum._____ Sem._____  Mid. _____


	Name:
	SC Box #:
	Student ID#

	Cell:
	Hometown and State:




	Birth Date:

       /      /
	Classification for Fall ’12 (please delete other choices):

                        FR        SO       JR       SR
	Current Hall and Room Number:
     

	Planned Graduation Date:
	No. of Planned Hours for:

Fall ’12:                                                Spring ’13  

	Major/Minor:


	What size of T-shirt do you wear (please delete other choices)?

   S       M       L       XL       XXL     XXXL 
	Do you have a dorm preference (can be discussed during interview)?


Returning Student Leader Application Checklist:

· Application packet filled out completely and submitted electronically and ON TIME by email (mvirts@sterling.edu ) on or before March 2. Please submit in only one file for easy handling (e.g. attaching one word document that contains all four of the below sections)

· Section 1- General Information

· Cover letter

· Resume

· Section 2- Personal Response answers

· Reminder:  if you are selected as an RA or Student Chaplain, please mark the Spring Leadership Retreat on your calendar now.  You will be expected to attend from April 20-22
	2. PERSONAL RESPONSE

	On a separate piece of paper, type answers to the following questions. Be descriptive yet concise with your answers.  Final draft should be no more than two pages single spaced. We are looking for honesty and vulnerability, and your answers will not necessarily affect your candidacy.
1. What has been the story of your last year in this leadership position? How have you grown? What have you done well and what have you seen yourself struggle at?
2. In what ways do you plan on growing your ministry in the coming year, and how do you plan on showing leadership to the less experienced members of your new team?
3. What do you hope to gain personally from another year in this leadership position?


