Director of Children’s Ministry

Plains Christian Church

I. Requirements
A. Spiritual
1. Must be a growing Christian, deepening his/her relationship with Jesus Christ and modeling it to others. (1Timothy 3)

2. Join and meet with an accountability team for personal growth and accountability. 

3. A desire to see the children come to know, love, and follow Jesus Christ.

4. Desirable Spiritual gifts: administration, teaching, and encouragement.

5. In full agreement with the churches doctrinal statement, and philosophy of ministry.

B. Personal
1. Dedicated to the development of God’s people in their roles of discipleship, outreach,  

      and leadership.

2. Strong inter-personal skills. Able to manage, interact, and play well with others.

3. Teachable, team player with strong oral and written communication skills. A creative self-starter.

4. Ability to delegate and equip people to do the work of the ministry, as well as, develop positive relationships.

5. A strategic thinker in regards to ministry needs. Short and long term ministry vision.

C. Professional
1. Preferred but not mandatory; BA degree or higher in Christian Education or related field.

2. Cognizant of the developmental theories of children and their application to the ministry. 

3. Have experience working with children in a local Children’s ministry.

II. Relationships
A. Shall be responsible and serve under the direction of the Senior Pastor or his designee.

B. Shall work with the ministry of paid and volunteer children’s ministry staff.

C. Shall cultivate contacts with children and families in the congregation.

D. Shall attend staff meetings, retreats, and other functions as approved by the Senior Pastor.

E. Shall cultivate relationships with other children’s ministry directors for encouragement and sharing ideas. 

F. Shall support PCC through relationships, attendance, prayer, and financial giving.

III. Responsibilities
A. General Overview: “To provide and direct comprehensive children’s programs (newborn - 5th grade) designed to assist parents in teaching their children to know, love, and follow Jesus Christ.  He/She will oversee all ministries related to children with the goal of assisting the Senior Pastor in “leading the church to glorify God through worship, evangelism, education, and fellowship,” as it applies to children.

B. Specific Key Areas
1. Shall attend all children’s church and other children’s ministry events, unless previously approved by the Senior Pastor.

2. Shall attend as many of the children’s community and school events as possible. (I.e. sporting events, holiday specials, etc.)

3. Shall visit the local schools at least once a month and have lunch with the children.

4. Shall maintain a detailed account of how many hours are spent in the ministry.

5. Act as the liaison between all children’s workers and the Senior Pastor.

6. Administration: Recruitment, promotion, scheduling, and administration of all children’s education ministries, including finding all necessary volunteer replacements etc.

7. Evaluate curriculum and effectiveness of children’s ministry with input from the volunteer staff.  The final approval for all curriculums should come from the Senior Pastor. 

8. Training/Equipping: Supervision, training and ongoing development of volunteer children’s ministry workers.

9. Family Ministry: Coordinate and assist in planning events and ministry for family interaction, outreach, and nurture. 

10. Policy: Create and maintain a children’s ministry volunteer policy.  Handbooks, guidelines, etc. (Children Protection Policy, etc.)

11. Promote all children’s events.

12. Participate fully as a member of the ministry staff.

13. Other Duties: Assists the Senior Pastor as needed/directed.

